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Revenge Cycle

Violence
Cruelty

Revenge, Retaliation, Destruction
Payback

Rejection Shared

Harm

Hurt

Harm

Loss

* Construction
Pain

N

Humanity F Choose to

Forgiveness Cycle
The Fourfold Path

4. Renewing or Releasing the
Relationship

3. Granting Forgiveness
(Recognising Shared Humanity)

2. Naming the Hurt

Choosing to ’
Heal 91 . Telling the Story

moving back to fear |

—and force-based
behaviour

management

moving towards
engagement-based
relationship
management
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The first decision directs ail
action and is tied to culture
and beliefs. The moral,
ethical path is to heal, to
engage all parties and to
recognise shared humanity.
This first decision made by
the authority is crucial and
describes the culture as kind
or unkind, as enabling or
disabling to all parties.

To harm is destructive and
disengages parties from the
obligation to be responsible
for the outcome whereas to
heal engages parties in the
obligation to be responsible.
To harm leads to a lose lose.
To heal leads to a win win.
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